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Weather – Related Reminders:  
September is the peak of hurricane season, there have been (17) named storms; 

with (2) more that currently pose a risk to the First Coast (Paulette and Rene) as of 

September 7, 2020. This year’s weather has been remarkable with more named 

storms coming more frequently than previous seasons.    

On August 5, 2020, Colorado State University updated their hurricane activity 

forecast for 2020. They now forecast that 2020 will be an extremely active Atlantic 

Hurricane Season with (24) named storms; on August 6, 2020, the NOAA also 

updated their forecast. If your family doesn’t have a kit or a plan, now is the time to 

get them.  

 

Get a Kit, Have a Plan, Know Your Zone:  
For extensive information on how to plan to keep your family safe during a 

hurricane please visit: www.ready.gov/hurricanes. For local information on 

emergency preparedness please visit: www.jaxready.com. 

Neptune Beach residents are highly susceptible to hurricanes and storm surge due 

to the city’s proximity to the coast and the intercoastal waterways.  

Due to local circumstances, it’s extremely important to follow these simple rules:  

• Make an emergency plan;  

• Make a Kit; 

• Listen to official announcements (to sign up for CONB announcements visit: 
www.ci.neptune-beach.fl.us/subscribe);  

• Know your evacuation zone (for CONB residents its either Zone A or Zone B); 

• Review Insurance Documents and make sure personal documents are up to 
date; 

• Strengthen your home;  

• Keep your cell phone and other mobile devices charged; and  

• Check on your neighbors 
 

 

Weather-Related Reminders : 

Get a Kit, Have a Plan, Know Your 

Zone 

Atlantic Hurricane Season 
June 1st – November 30th 
September is the peak of season  
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Budget Timeline 
 

June - August (Submitted to DOR: 7/30/2020) City Manager adopts 
the Not – To – Exceed millage rate. 

(8/3/2020 – 8/31/2020) CFO & CM meet with 

Department Heads to discuss cuts to proposed 
Departmental Budgets. 

September (9/2/2020) City Manager, Chief Financial Officer, and 

Department Heads present proposed budget and Capital 

Improvement Plan to the City Council for review at 
Finance Committee Meeting. 

(9/8/2020) Department Heads present Capital 

Improvement Plans to the City Council before final 

approval at the 1st Public Hearing for adoption of Final 

Budget. 

(1st Public Hearing: 9/10/2020) Ordinance 2020-07, 

Adopting Final Millage Rate, First Read & Public Hearing; 

and Ordinance 2020-08, Adopting a Final Budget, First 

Read & Public Hearing 

(2nd Public Hearing Proposed: 9/21/2020) At the 

second hearing, the budget ordinance is adopted. 

 

FY-2021 Budget Process 
Budget Timeline 

Budget Timeline 
City staff recommends that the proposed millage rate remains the same as it has since 

2016 at 3.3656 mills. It is anticipated that the City will see an increase in Ad Valorem 

Revenue of $174,742, since the total taxable value of the City has increased (assessed 

value) by $45,772,104.  

Based on this proposed millage rate, FY-21 Ad Valorem proceeds would be: $3,264,445. 

 

 

 

  

 

 

 

 

Budget Timeline: 

Modified Budget Timeline, 

but still on track for Final 

Budget Adoption by: 

9/21/2020. 

 

Recommended Millage Rate: 

3.3656  

01 



Staff Recommendations:  
Premium Renewal Rate: 

On July 16, 2020 the City met with Abentras to discuss renewal information for the 

City’s Employee Health Insurance Program. The Renewal rate for FY-21 is 3.7% 

higher than FY-20. This increase will result in a $2,275.35/month increase in total 

monthly premium (64 Employees). The monthly premium under this scenario would 

be: $63,700.24 per month for all employees enrolled in health insurance programs.  

2019 MLR Rebate Check: 

Since the City’s group health plan is a non-Federal governmental plan, the City 

must choose one of two ways to distribute the rebate: 

• Reducing Premium for the Upcoming Year; or 

• Providing a Cash Rebate to Employees that Were Covered by the Health 
Insurance on Which the Rebate is Based 
 

Staff recommends that the 2019 Medical Loss Ration (MLR) Rebate Check be 

applied to FY-21’s premiums for employees and keep the employee monthly 

premium the same as it was in FY-20.   

Health Insurance Policy Updates: 

The City’s current health insurance program is prepaid a month in advance. 

Employees and the City prepay the premium ahead of the policy’s effective date. 

This resulted in cumbersome policy cancellations after an employee’s employment 

has been terminated, and potentially allowed an employee to receive health 

insurance benefits (60) after terminating employment.  

Staff recommended the following policy change: The waiting period for a new hire 

will have the policy effective the 1st of the month following date of hire. This allows 

the City to cancel insurance policies effective with the date an employee terminates 

employment.   

Life Insurance: 

The City currently offers a life insurance payout of 2x Annual Earnings for all Public 

Safety Workers, Supervisors and Managers; 1x Annual Earnings for All Other 

Active Members and retirees.  

Staff recommends that the City changes its payout to a flat 2x Annual Earnings for 

all Employees. This will result in a $480.58/month increase, for a total monthly 

payment of: $4,651.92. 

PLEASE SEE THE ATTACHED SUPPORTING DOCUMENTATION 

  

FY-2021 Budget Process 
Health & Life Insurance 
Renewals 

 

Staff Recommendation: 

Health Insurance Renewal with 

Abentras, Apply 2019 MLR 

Rebate Check to Health 

Insurance Premiums, Changing 

Policy Effective Dates, and 

changing Life Insurance payout 

amounts  
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Signature Date

P R O P O S A L    P R E P A R E D    F O R:

City of Neptune Beach

2021 Final Proposal



2021 Group Health Insurance Review

Current: Employee Deductions were kept the same as 2019

Proposed:  Same Employee Deductions & HSA contribution as current

Monthly Premiums: 

Blue Care

Plan 128/129

(HMO / HSA)

Blue Options

Plan 05302

(PPO) 

Blue Care

Plan 50

(HMO)

Blue Care

Plan 58

(HMO)

Blue Care

Plan 128/129

(HMO / HSA)

Blue Options

Plan 05302

(PPO) 

Blue Care

Plan 50

(HMO)

Blue Care

Plan 58

(HMO)

Employee Only 9 8 24 4 $650.52 $742.38 $834.02 $962.08 $704.85 $807.06 $815.66 $878.34

Employee + Spouse 0 1 3 0 $1,535.09 $1,766.86 $1,984.97 $2,289.73 $1,677.55 $1,920.81 $1,941.27 $2,090.46

Employee + Children 2 3 5 0 $1,186.79 $1,365.97 $1,534.59 $1,770.21 $1,353.32 $1,549.56 $1,566.07 $1,686.42

Family 4 0 1 0 $2,012.39 $2,316.22 $2,602.14 $3,001.66 $2,255.53 $2,582.61 $2,610.11 $2,810.70

15 12 33 4 $16,277.82 $11,803.81 $36,246.48 $3,848.32 $18,072.41 $13,025.97 $35,840.11 $3,513.36

Monthly Total:

Percent Increase Over Current 11% 10% -1% -9%

Employer Monthly Contributions:

Employee Only 9 8 24 4 $650.52 $742.38 $809.48 $812.73 $704.85 $807.06 $791.11 $728.99

Employee + Spouse 0 1 3 0 $1,105.38 $1,378.93 $1,389.80 $1,397.46 $1,247.84 $1,532.89 $1,346.11 $1,198.18

Employee + Children 2 3 5 0 $926.85 $1,154.31 $1,162.72 $1,168.63 $1,093.39 $1,337.90 $1,194.21 $1,084.85

Family 4 0 1 0 $1,350.03 $1,686.72 $1,700.98 $1,711.01 $1,593.18 $1,953.11 $1,708.95 $1,520.06

$13,108.49 $10,780.90 $31,111.50 $3,250.92 $14,903.14 $12,003.07 $30,704.98 $2,915.97

Employee Monthly Contributions:

Employee Only 9 8 24 4 $0.00 $0.00 $24.54 $149.35 $0.00 $0.00 $24.55 $149.35

Employee + Spouse 0 1 3 0 $429.72 $387.93 $595.17 $892.27 $429.72 $387.92 $595.16 $892.28

Employee + Children 2 3 5 0 $259.95 $211.66 $371.87 $601.58 $259.94 $211.66 $371.87 $601.58

Family 4 0 1 0 $662.36 $629.50 $901.16 $1,290.65 $662.35 $629.50 $901.16 $1,290.64

Employee Payroll Deductions: 26

Employee Only 9 8 24 4 $0.00 $0.00 $11.33 $68.93 $0.00 $0.00 $11.33 $68.93

Employee + Spouse 0 1 3 0 $198.33 $179.04 $274.69 $411.82 $198.33 $179.04 $274.69 $411.82

Employee + Children 2 3 5 0 $119.97 $97.69 $171.63 $277.65 $119.97 $97.69 $171.63 $277.65

Family 4 0 1 0 $305.70 $290.54 $415.92 $595.68 $305.70 $290.54 $415.92 $595.68

$1,462.77 $472.11 $2,369.99 $275.72 $1,462.74 $472.11 $2,370.06 $275.72

$3,169.33 $1,022.91 $5,134.98 $597.40 $3,169.27 $1,022.91 $5,135.13 $597.39

Total Employee Monthly Contribution:

0% 0% 0% 0%
HSA Monthly Contributions 12

Employee Only 9 8 24 4 $155.01 N / A N / A N / A $155.01 N / A N / A N / A

Employee + Spouse 0 1 3 0 $269.61 N / A N / A N / A $269.61 N / A N / A N / A

Employee + Children 2 3 5 0 $223.52 N / A N / A N / A $223.52 N / A N / A N / A

Family 4 0 1 0 $332.74 N / A N / A N / A $332.74 N / A N / A N / A

Total HSA Monthly Contributions $3,173.08 $0.00 $0.00 $0.00 $3,173.09 $0.00 $0.00 $0.00

$16,281.57 $10,780.90 $31,111.50 $3,250.92 $18,076.23 $12,003.07 $30,704.98 $2,915.97
Net Monthly Cost:
Net Percentage Increase

FLORIDA BLUE COVID-19 PREMIUM RELEIF 8/2020
ANNUALIZED EMPLOYEE DEDUCTION DIFFERENTIIAL $0.00

Same Deductions as Current

$10,226.46

$68,176.43 $70,451.85

3.7%
$61,424.89 $63,700.24

$9,924.62 $9,924.70

EFFECTIVE 1/1/2021

64

CURRENT REVISED RENEWAL

Florida Blue Florida Blue
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155 Professional Drive
Ponte Vedra Beach, FL 32082

P 904.285.3300
F 904.285.3363

abentras.com
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2020 Group Life Insurance Review
ALTERNATE 1 ALTERNATE 2

CURRENT EFFECTIVE 4/1/2020 EFFECTIVE 4/1/2020

The Standard The Standard The Standard
Benefit Amount

Class 1
Active Public Safety Workers,

Supervisors and Managers

2x Annual Earnings

$250,000 Maximum

(Rounded to next higher $1,000)

2x Annual Earnings

$250,000 Maximum

(Rounded to next higher $1,000)

2x Annual Earnings

$250,000 Maximum

(Rounded to next higher $1,000)

Class 2 All Other Active Members

1x Annual Earnings

$250,000 Maximum

(Rounded to next higher $1,000)

1.5x Annual Earnings
$250,000 Maximum (230k GI)

(Rounded to next higher $1,000)

2x Annual Earnings
$250,000 Maximum (230k GI)

(Rounded to next higher $1,000)

Class 3 Retired Members

Amount in force on date of retirement 

(AD&D Excluded)

$250,000 Maximum

Amount in force on date of retirement 

(AD&D Excluded)

$250,000 Maximum

Amount in force on date of retirement 

(AD&D Excluded)

$250,000 Maximum

Age Reduction None None None

Maximum Eligible for Portability Included Included Included

Maximum Conversion Amount $10,000 $10,000 $10,000

Waiver of Premium 180 Day Waiting Period 180 Day Waiting Period 180 Day Waiting Period

Accelerated Death Benefit 75% 75% 75%

Earnings definition 

(i.e. Prior W2, Base salary, Commission)

Rate per $1,000 of volume

Life Insurance $0.540 $0.500 $0.480

Accidental Death & Dismemberment $0.040 $0.040 $0.040

Rate Guarantee 1/1/2022 10/1/2021 10/1/2021

Monthly Volume 7,309,000 8,373,000 9,036,000

Monthly Premium $4,239.22 $4,521.42 $4,698.72

6.7% 10.8%

MONTHLY DIFFERENCE MONTHLY DIFFERENCE

$282.20 $459.50

ANNUALIZED ANNUALIZED

$3,386.40 $5,514.00

Base Salary plus Commissions, 

excluding Bonus and Overtime

Base Salary plus Commissions, 

excluding Bonus and Overtime

Base Salary plus Commissions, 

excluding Bonus and Overtime

Monthly and annualized cost are based on The City's enrollment and applicable volume which may vary from month to month.





Better Jacksonville ½ Cent Sales Tax 2020 

Budget Amendment: 
 

September 30, 2019 Net Assets (Audited) $   702,202 

Better Jax Revenues as of 08/28/2020 $   415,943 

Total Available Funds for Capital Expenditures $1,118,145 

Less: Transfers Out Assigned for Capital 

Projects 

 

          Jarboe Park Capital Expenditures ($ 596,258) 

         Senior Center Capital Expenditures ($ 400,000) 

                      Total Assigned Capital 

Expenditures 

($ 996,258) 

Estimated balance available for future Capital 

Expenditures  

$ 121,877 

 

The City has received roughly $45,000 in donations from crowdfunding for the 

Senior Activity Center. There are several corporate and foundation grant requests 

that are outstanding, and more information should be received soon as to whether 

the City’s requests have been awarded. 

Estimates have been received for the construction of a front porch, ADA-compliant 

ramp, and a rear access ADA ramp. The cost of this construction is anticipated to 

be $20,000. The cost is only for materials and the carpentry work will be 

completed by CONB’s Public Works Department.  

Should the additional porch and access ramps be paid from the $45,000 in 

donations, the project would be left with $25,000 that can be applied towards 

aesthetics such as paint, siding, and new furniture for the building. As more grants 

are awarded, those funds would be applied to the cost of the new structure.  

Better Jacksonville ½ Cent 

Sales Tax:  

2020 Budget Amendment 

01 

FY-2020 Budget Amendments 
Senior Activity Center, Jarboe Park, DKP 

 
 

 

02 

Dover, Kohl & Partners:  

2020 Budget Amendment 

DKP 2020 Budget Amendment: 
The Community Vision Plan and Code Update are valuable projects to the 

residents of Neptune Beach. When approved in late 2019, a budget amendment 

needed to be completed in order to appropriate funds to pay for Phase 1 of the 

work product. 

Staff Proposes the Following:  

401 Water & Sewer  $50,000 

441 Stormwater $50,000 

500 Mobility Mgmt. Prg. $20,000 

001 Gen. Fund $121,055  
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2021 Preliminary Budget Summary: 

General Fund 

FY-2021 Preliminary Budget Summaries 
General Fund, Gov. Fund, Enterprise Funds, 
Proprietary Funds and Advertisement 

 
 

 

 

 

  

 

 

 

  



02 
2021 Preliminary Budgetary Comparison: 

Governmental Funds 

FY-2021 Preliminary Budget Summaries 
General Fund, Gov. Fund, Enterprise Funds, 
Proprietary Funds and Advertisement 

 
 

 

 

 

  

 

  



FY-2021 Preliminary Budget Summaries 
General Fund, Gov. Fund, Enterprise Funds, 
Proprietary Funds and Advertisement 
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2021 Preliminary Budgetary Comparison: 

Governmental Funds Cont. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  



03 
2021 Preliminary Budget Summary: 

Proprietary Funds 

FY-2021 Preliminary Budget Summaries 
General Fund, Gov. Fund, Enterprise Funds, 
Proprietary Funds and Advertisement 
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2021 Preliminary Budget Summary: 

Proprietary Funds 

FY-2021 Preliminary Budget Summaries 
General Fund, Gov. Fund, Enterprise Funds, 
Proprietary Funds and Advertisement 
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2021 Preliminary Budget Summary: 

Proprietary Funds 

FY-2021 Preliminary Budget Summaries 
General Fund, Gov. Fund, Enterprise Funds, 
Proprietary Funds and Advertisement 

 
 

 

 

 

  

 

 

 

  



03 
2021 Preliminary Budget Summary: 

Proprietary Funds 

FY-2021 Preliminary Budget Summaries 
General Fund, Gov. Fund, Enterprise Funds, 
Proprietary Funds and Advertisement 
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2021 Preliminary Budget Summary: 

DRAFT Advertisement 

FY-2021 Preliminary Budget Summaries 
General Fund, Gov. Fund, Enterprise Funds, 
Proprietary Funds and Advertisement 
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